
TITLE	OF	POSITION		 	 	 Regional	Director		

ELECTED	OR	APPOINTED	 	 Elected	

DURATION	OF	POSITION	 Two	(2)	are	elected	each	year	for	a	two	(2)	year	term.	Consists	
of	one	(1)	member	from	each	geographically	determined	region	
of	the	state.		

TERM	OF	OFFICE	 June	1	to	May	31	

VOTING/NONVOTING	 Voting	

REPORTS	TO	 President-elect	

EXPECTED	TIME	COMMITMENT	 Average	of	two	(2)	to	four	(4)	hours	per	month		

BY	LAWS	 Article	VII.	Structure	of	Governing	Board,	Section	1;	Article	IX.	
Standing	Committees,	Section	1		

PURPOSE	OF	THE	POSITION	 Assists	with	identifying	the	professional	needs	of	the	region	and	
assists	the	Board	with	planning	and	execution	of	regional	
events.	

	

AN	IDEAL	REGIONAL	DIRECTOR	 	

• Has	a	willingness	to	learn	and	fulfill	all	duties	of	the	Regional	Director’s	position.	
• Has	a	good	understanding	of	the	professional	needs	of	the	members	of	the	represented	region.	
• Has	organizational	skills	to	assist	with	the	planning	and	execution	of	regional	events.	
• Has	an	established	professional	network	of	affiliate	members.		
• Has	a	willingness	to	recruit	members	to	assist	with	regional	event	coordination.		

RESPONSIBILITIES	

• Attend	all	meetings	of	the	MOAND	Board	of	Directors.	
• Prepare	and	submit	an	annual	plan	of	work	that	outlines	events	and	opportunities	within	the	

region.	
• Work	with	other	Regional	Directors	to	assure	a	coordinated	statewide	event	plan	that	includes	

opportunity	for	participation	by	all	members.	
• Serve	as	a	liaison	between	members	of	the	represented	region	and	MOAND	Board.	
• Assists	the	Board	with	recruitment	of	Regional	Directors	and	other	elected	and	appointed	Board	

positions.	

TRAVEL	REQUIREMENTS	



• Regional	event	coordination	and	attendance	will	require	some	travel.	
• Attendance	at	Board	meetings	may	require	some	travel.		

BENEFITS	IN	VOLUNTEERING	FOR	THIS	POSITION	

• Gain	experience	with	event-planning	and	execution.		
• Gain	leadership	experience	with	committee	management.	
• Expand	professional	network	with	affiliate	members.	
• Impact	the	future	of	the	affiliate	and	profession	by	assisting	with	recruitment	of	future	leaders.	

WHAT	REGIONAL	DIRECTORS	CAN	PLACE	IN	THEIR	RESUME	

• Planned	and	executed	education	and	networking	events	for	an	affiliate	region	consisting	of	150-
650	members.	

• Recruited	and	managed	committees	of	##	members	to	assist	with	execution	of	##	events	per	
year.	

LEADERSHIP	ADVANCEMENT	

• Regional	Directors,	if	desiring	further	and	continued	involvement,	could	advance	to	other	
elected	positions	on	the	board.		

	

	


